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GUIDE TO TRANSFER BENEFITS UNDER EMPLOYEE CHOICE ARRANGEMENT (“ECA”)
(For employee to transfer accrued benefits from contribution account in an original scheme to an
account in a new scheme nominated by the employee during employment)

Please read the following important information before you complete Form MPF(S)-P(P).

Definition of terms used in this Guide:

(@)

(b)

(c)

(d)

(e)
v

(9)

“Contribution account” — an account in an MPF scheme which is mainly used to receive MPF contributions (both employer
and employee portions) made by an employer for an employee and on behalf of the employee. Contribution account may
also include an account of a self-employed person in the new scheme which is mainly used to receive MPF contributions

made by himself while self-employed.

“Personal account” — an account in an MPF scheme which is mainly used to receive the accrued benefits transferred from

another account(s).

“Original trustee” (also known as “transferor trustee” in the Mandatory Provident Fund Schemes (General) Regulation (“the

Regulation”)) — the trustee of an MPF scheme from which your accrued benefits are to be transferred.

“New trustee” (also known as “transferee trustee” in the Regulation) — the trustee of an MPF scheme to which your accrued
benefits are to be transferred. If you elect to transfer your accrued benefits to another account within the same MPF scheme
or to another MPF scheme under the same trustee, the new trustee on Form MPF(S)-P(P) will be the same as the original

trustee.

“Original scheme” — the MPF scheme from which your accrued benefits are to be transferred.

“New scheme” — the MPF scheme to which your accrued benefits are to be transferred. If you elect to transfer your accrued
benefits to another account within the same MPF scheme, the new scheme on Form MPF(S)-P(P) will be the same as the

original scheme.

“Calendar year” — the one-year period from 1 January to 31 December.

Introduction

(1M

The Mandatory Provident Fund Schemes (Amendment) Ordinance 2009 (“the Amendment Ordinance 2009”) enacted by the
Legislative Council in July 2009 empowers employees to transfer part of the accrued benefits from their contribution
accounts to the accounts nominated by them in any MPF scheme during employment (“Employee Choice

Arrangement”).

Under the MPF System, an employer is responsible for choosing the MPF scheme(s) for its employees and making
contributions for and on behalf of its employees to the scheme(s), whilst an employee is responsible for choosing the fund(s)

under the scheme(s) to invest in.

An employer makes the contributions (both employer and employee portions) for and on behalf of an employee to the
employee’s contribution account. The accumulated balance of contributions and investment returns is referred to as

“accrued benefits”.

Before the implementation of the Employee Choice Arrangement, if an employee wishes to choose his own MPF scheme,
he can only make an election when he ceased or changed employment usually by electing to transfer the accrued benefits

from his contribution account to the following account:

(a) a preserved account (this account is renamed to “personal account” after the implementation of the Employee Choice

Arrangement) in any MPF scheme (excluding employer sponsored scheme); or
(b) a contribution account of his new employer's MPF scheme.

New right to employees

®)

(6)

Under the Employee Choice Arrangement, an employee can, during employment, make an election to transfer part of the

accrued benefits from a contribution account in an original scheme to an account in a new scheme nominated by him.

The table below shows the three sub-accounts keeping the mandatory contributions in a contribution account and the
transferability of the accrued benefits from each of these sub-accounts during an employee’s current employment before

and after the implementation of the Employee Choice Arrangement.
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Sub-accounts in

an employee’s contribution Before After
account
ERMC Not transferable Not transferable

Transferable to an MPF personal

EEMC Not transferable p
account once per calendar year

Transferable to an MPF personal

FRMC Not transferable o )
account or contribution account anytime

ERMC: Employer mandatory contributions in current employment
EEMC: Employee mandatory contributions in current employment
FRMC: Mandatory contributions from former employment(s)

The transferability of accrued benefits derived from voluntary contributions is subject to the governing rules of the original
scheme. Please check this information from the offering documents of your original scheme; or consult your employer or
original trustee.

You can check the balances of the accrued benefits in your contribution account and its sub-accounts by any of the

following means:

(a) the latest annual benefit statement issued by the original trustee;

(b) the member enquiry facilities made available by the original trustee (e.g. hotline); or

(c) directly consulting the original trustee (the contact lists of MPF trustees and MPF schemes are available at the office
of the Mandatory Provident Fund Schemes Authority (“MPFA”) and on its website (www.mpfa.org.hk)).

Should | make an election to transfer my accrued benefits?

)

Before you decide to transfer your accrued benefits to another scheme, you should take into consideration the following

factors:

(a) services of the trustees (e.g. frequency of issuance of benefit statement to members; number of free fund switching
per year);

(b) fees and charges of the funds (for detailed information, please refer to the Fee Comparative Platform on the website
of the MPFA or the Summary of Fee Comparative Platform on MPF Funds which can be obtained from the office of
the MPFA free of charge);

(c) the range of fund choices offered by the schemes and in particular whether there are funds available that match what
you need; and

(d) if you are currently investing in an MPF guaranteed fund, a transfer of the accrued benefits out of that guaranteed
fund may result in some or all of the guarantee conditions not being satisfied; thus affecting your entittement to the
guarantee. Please check the offering document of the original scheme or consult your original trustee for details.

For further information about factors to consider when choosing a scheme, please refer to the MPFA’s relevant investment
education publications or visit the MPFA’s website.

Before deciding to transfer benefits to a new scheme, you should try to understand as much as you can about the new
scheme. The best source of information about the new scheme is in its offering document. Copies of that offering
document can be obtained from the new trustee upon request.

You should seriously consider all the implications before making any election to transfer your accrued benefits. Your MPF
investments are a long-term investment. You should not view a transfer as an opportunity to time the market. A transfer of
accrued benefits will always be subject to investment risk due to market fluctuation during the process as the transfer will
normally take around 6 to 8 weeks to complete. You are also advised not to make the transfer solely because of the
trustees’ promotional offer.

You might receive advice or inducements from an MPF intermediary? who would encourage you to join a new scheme. If
you are in doubt about the registration status of an MPF intermediary, you may call the MPFA’s hotline (tel.: 2918 0102) or
check the register of MPF intermediaries available on the MPFA’s website. You should also think through any advice you
receive and in particular whether it addresses the factors set out in paragraphs (9) and (12) above.

1 Unless the governing rules of the original scheme provide for more frequent transfer out.

2 MPF intermediary means a person who is engaged in selling MPF schemes; or advising clients on constituent funds or underlying approved pooled investment

funds of MPF schemes.
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How to make an election to transfer?

(14) If you have made the decision to transfer your accrued benefits to another MPF scheme, please check whether you have an
MPF account in the new scheme. If you:
(a) already have an MPF account in the new scheme, you should fill in the “Employee Choice Arrangement (‘ECA”) —
Transfer Election Form” (Form MPF(S)-P(P)) and submit it to the new trustee; or
(b) have not opened an MPF account in the new scheme, please contact the new trustee to arrange enrolment for you
before or at the time when you submit Form MPF(S)-P(P) to the new trustee.

You can obtain Form MPF(S)-P(P) from the new trustee or the MPFA.

(15) Please note that the accrued benefits derived from your employee mandatory contributions (and if applicable, employee
voluntary contributions) during employment can be transferred to an MPF personal account only. They cannot be
transferred to another contribution account, which would normally exist if you are concurrently working for more than one
employer.

(16) Please complete Form MPF(S)-P(P) carefully. If any information provided on Form MPF(S)-P(P) (including the signature)
is incorrect or incomplete, the trustees may not be able to process the transfer request. In addition, please DO NOT
sign on a blank form to prevent a third party from filling in incorrect information on it as the administration procedures
taken by the trustees may not be reversible.

17) After completing Form MPF(S)-P(P), you should submit it to the new trustee for processing. The normal processing time
of transfer is around 6 to 8 weeks. Please refer to the flow chart at page iv below for the benefits transfer process.

(18) You should not submit a transfer request whilst another previously submitted request is still being processed. Otherwise,
your transfer request may not be properly processed.

(19) As the normal processing time of transfer is around 6 to 8 weeks, the number of fund units shown in your current MPF
account on the date you elect to transfer may be different from that as of the date on which the fund units are redeemed.
The original trustee will redeem all the fund units in the sub-account(s) you elect to transfer out on the date of
redemption and transfer out the redeemed benefits.

(20) According to the Amendment Ordinance 2009, you can only elect to transfer out the accrued benefits derived from your
employee mandatory contributions once per calendar year (unless the governing rules of the original scheme provide for
more frequent transfer out). The date the new trustee receives the properly completed election form is adopted for
counting that quota. You may check that date from the transfer statement issued by your original trustee, or directly
consult your original trustee.

(21) After your accrued benefits are transferred out from the original scheme, future contributions made by your existing
employer (both employer and employee portions) for and on behalf of you will continue to be made to your contribution
account with the original trustee. If you want to transfer the benefits derived from the subsequent employee mandatory
contributions to your new account in the new scheme, you should make a separate transfer election in the next calendar
year (or earlier if the governing rules of the original scheme allow for more frequent transfer out in a calendar year).

(22) If you wish to make enquiries or seek assistance in making your election to transfer, please contact your original trustee
or new trustee. For general enquiries regarding the Employee Choice Arrangement, you may contact the MPFA via
email: mpfa@mpfa.org.hk or hotline: 2918 0102.

(23) Please complete Form MPF(S)-P(P) at Page 1 to Page 3 and submit it (excluding the Explanatory Notes) to the new
trustee after completion.
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Flow Chart of Benefits Transfer Process

Employee decides Do you have an MPF accountin the | No Contact new trustee to
to transfer —p» new scheme? ——P» arrange enrolment

lYes l
Employee fills in Form MPF(S)-P(P) and sends it to new trustee

!

New trustee receives Form MPF(S)-P(P)

Within 7 < l

business days®

New trustee checks the information and sends the information
to original trustee

Original trustee receives the information from new trustee
and checks the information

Within 30 < v

calendar days Original trustee processes the transfer request by redeeming
the fund units from the employee’s account,
_ and sends the cheque to new trustee by post
2-3
calendar days Within 5 business days to send out
New trustee receives the cheque, clears the
transfer-in benefits and allocates the
Within 10 < accrued benefits into the constituent funds \ 4
business days chosen by employee Original trustee issues transfer
statement to employee
~
I
Within 7 business days to send out L

¢ Employee receives:

(a) transfer statement from original

New trustee issues transfer confirmation to ! trust
rustee

employee

(b) transfer confirmation from new
trustee

~End~

3 “Business day” means any day other than a Saturday, a public holiday, a gale warning day and a black rainstorm warning day.
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(FOR NEW TRUSTEE’S USE ONLY)
(REHZEARR)
Form Received Date:
R REEH:

AIA Pension and Trustee Co. Ltd.
(Incorporated in the British Virgin Islands
with limited liability)

1/F, AIA Building

1 Stubbs Road

Hong Kong

T: (852) 2100 1888 (Employer)
(852) 2200 6288 (Member)

F: (852) 2565 0001

AIA.COM.HK

MPF

FORM MPF(S) - P(P)
# MPF(S)-P(P) 8% & #&

Please note 3 & :
Please use BLOCK LETTERS for completion of this Form.
FEFIE M EB AR

Please read the Guide to Transfer Benefits under Employee Choice

Arrangement(“ECA”) and Explanatory Notes on page 4 carefully

before completing this Form.

BEARIEH, HEME [ REERLH ) REEBEERENEZ

HIRAR.

Delete as inappropriate where marked with “*”.
R REMEATERE.

Please insert “N.A.” if not applicable.
HENEAEAL T RERA ] .

EMPLOYEE CHOICE ARRANGEMENT (“ECA”) - TRANSFER ELECTION FORM
[EEEERHE] — BB RERE

(For employee to transfer accrued benefits from contribution account in an original scheme to an account in a
new scheme nominated by the employee during employment)

(BERAREREERBABRRASNMREFNNRAEARGEBERORAAHBORF)
Sections 148A and 148B of the Mandatory Provident Fund Schemes (General) Regulation (“the Regulation”)
(EF LB E (—M) HH) (FB#H (HFHB) ) % 1484 X 148B 1%

The personal data to be supplied in this Form are to be used for the purpose(s) of processing your election(s) of transfer as requested in this Form. The
personal data you supply may, for the purpose(s) mentioned above or for a purpose directly related to such purpose(s), be transferred to the trustee(s)
concerned, the relevant service provider(s), the Mandatory Provident Fund Schemes Authority (“MPFA”) and other appropriate parties.
EAXREIREN NG, HRFEEEFELRRENERGEBERE, GRAEHRNEAAENTREEREN LHER, ZEEHLRFEHE
BB B ERZEA. HHRBEEE. BHMLBRIAEEES (HHE B2/ ), REMEHEE.

SECTION | - EMPLOYEE’S DETAILS

BIW - EEEH

(1) Name of Employee (same as that shown on your Hong Kong Identity (HKID) Card

BREER (HEHSHE LAHSHER ™).
(2)  Identification of the Employee &5 5 #}:5ER:

(a) HKID Card Number & i# 51575585 :
(b) Passport Number sEBBSEHS :

(3) Contact details B 48 & £} :
(a) Day Time HEIERE:

Note 1)

(ONLY for employee without HKID Card A EHZEEHE S NENREEES)

(b) Mobile RENESE :

(c) Email address (ifany) EEf it (20A) -

(4) Correspondence Address iBafl i1t :

Flat / Room Floor Block Name of building
Bhi/=E 7 eSS PNEEL

| I

Street no Name of street
BTIEERAS HEEH

Hong Kong / Kowloon / N.T.*
RN it

SECTION Il - CONTRIBUTION ACCOUNT INFORMATION IN THE ORIGINAL SCHEME

g -

FEeBHHREFEN

Details of the account from which accrued benefits derived from mandatory contributions are to be transferred (relevant information can be
found on the Notice of Acceptance / Membership Certificate / Annual Benefit Statement issued by the “original trustee”):

HEREHHREHMEERITENREEETBHRFER (GHERNT2HS [EZEA | N ERR/BEERE/ A FRERR)

(5) Name of original trustee

EEEARE:

Note 2

Name of original scheme

FRat&l 2@

Note 2,

Scheme member’s account number

T IRk B ER P ARSRT

Note 2,

Name of current employer:

RERERME:

Employer’s identification number

EEH RIS

Note 2 & 3,

EERPEAEEEREFEARAA

(REBHERFSEMKIZARAR)

ERRERBE-REABRE—1E
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SECTION IIl - TRANSFER OF MANDATORY CONTRIBUTIONS "¢ *
EmE - SmEMHAznEL

Remarks: If you wish to transfer the accrued benefits in section 11/(6) and section 1V(8) to more than one MPF account, please fill in a separate
Form MPF(S)-P(P) for each MPF account that receives the accrued benefits. 7£: ZNc#EZE 111 B85 (6) AR E IV 885 (8) B R EH###3
BEEZR—MAZELHRF, B BEREENGERERENERESRHEE —HE WPF(S)-P(P) &, .

(6) Please note the following abbreviations in this section:
FEIREABHRM TG

EEMC: Employee mandatory contributions in current employment Note 5
& B4 BB ERSS MEHRT
FRMC: Mandatory contributions in respect of former employment(s) Note 6
BUE 52 {6 38 &1 M B 5K - AR FRIT SRR
Choose ONE of the following (by ticking the corresponding box) to select the part of the accrued benefits to be transferred:
FRETIEP—F (EHRANESANE 5 , IREREEEPBSINREH#E:
Accrue;j Bepetls t.° _be UETS L MPF account in the new scheme that receives the accrued benefits
rom the original scheme >
[ B B8 0 5 48 28 FHBNBEREREES N BRSSP
O G ?Eo; ;Eﬁl\;l;::;;nfj&FRMC > Personal account > Fill in Section Il - (7)(a) only
UL {38 5 1 2 EPNE IS RERBE NB—L(7) (a)E
0 EEMC "7 only ) > Personal account > Fill in Section Il - (7)(a) only
REB# g S sa s H &Y BARE RERBEFNE—F( (a)E
(a) Personal account” Fill in Section Il - (7)(a) only
AP ? REREENB—F () () E
O (i) FRMC only > OR
REEH LUE = 85 ) 1 = L4
O (b) Contribution account® 9 Fill in Section Il - (7)(b) only
HRERS REHEBEEFNB—E () (M)A

# Please select option (a) OR (b) if (iii) is chosen; note that if both options (a) and (b) are selected, ONLY option (a) will be processed.
"INREREE (iii)IF , GEEERE (B (b). EER, WHEEREWERE, AFZFAAREGRESE (a) BHEFH
BE.

(7) Information on the MPF account in the new scheme

A ENERERFNER
(a) Personal account
BARFE

Name of new trustee
MEEABE:
Name of new scheme
Hatal B

Note 8,

Note 8,

Note 8,

Plan number
st & dwmsEe
? (Only for member elects to transfer into AIA MPF Scheme(s) /a1 2l Zm ok (2 IR = A FP e & sl B I X B 1A = )

Scheme member’s account number “*°®;

IR ERRFHSRT

(b) Contribution account (applicable only if you have chosen section lll 6(iii)(b) or section IV(8)(iii)(b))
HEHREF (REAREETE 11 BEG (i) (D)BERFE IVIHBLEG) (iii) (b)) BHER)

Name of new trustee "°%:

HEEABE=":

Name of new scheme

#at Bl AR

Scheme member’s account number

BB BR P MRSE"°

Name of gmployer:

EBE&ME:

Employer’s identification number
fie £ & RISRAS= 2!

Note 8,

Note 8,

Note 3 & 8,

Do you have any accrued benefits derived from voluntary contributions made to your contribution account specified in section II(5) and
wish to transfer such accrued benefits to the new scheme’s MPF account specified in section 111(7)?

fRESE | BEGC) BRERANERRERFNEREENERMERFELEN RERGSERELNSREEGEBRESE 111 B
F()IARERBOIAENEEERF?

> IfNO, please skip section IV and go to section V directly. 1138 %, BIE/EIEIEE |V &, ZEHIEIE V H.
> I YES, please fill in section IV, then go to section V. N4, E55ciHESE IV S, REBFINE V.
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SECTION IV - TRANSFER OF VOLUNTARY CONTRIBUTIONS "“**°° (ONLY IF THE GOVERNING RULES OF THE
ORIGINAL SCHEME PERMIT)
BIVE — BREUHRNEBRY WEHSNERRAETEE)

(8) Please note the following abbreviations in this section:

FEIBREABEBEN TGN

EEVC: Employee voluntary contributions in current employment "°* '
EEBBMEH®“K: EBRUEMEREaEERRT"

FRVC: Voluntary contributions in respect of former employment(s) """
NEZERABMH#K: MENZFRIENEEEHR""

Choose ONE of the following (by ticking the corresponding box) to select the part of the accrued benefits to be transferred:

FREBTIHAF—H (EHAWAMEEAMES %) , ABEREERBBIOREEH:

LEHUEL beneflt_s Fo L WL MPF account in the new scheme that receives the accrued benefits
from the original scheme

ot 088 i 5 9 O M0 3 Y HHBNREREREMENRREES

Both EEVC and FRVC

. - ) a Personal account Fill in Section Il - (7)(a) only
R sl ol > mAmE > ARAES -2 (D ()E
O i EEVC only > Personal account > Fill in Section Il - (7)(a) only
REBEEBEREMERK BARFE REHEEENP—F(7) (a)
(a) Personal account” Fill in Section Il - (7)(a) only
O mAms ? ABARENB—F () (D HE
O (i) FRVC only > OR
REBUEZREEMHR L4
O (b) Contribution account” Fill in Section Il - (7)(b) only
HRERS REAEE NH—L(7) (b)HE

* Please select option (a) OR (b) if (iii) is chosen; note that if both options (a) and (b) are selected, ONLY option (a) will be processed.
"IN (iii)IE , EEERE (B (b). EER, WHEEREWERE, BFZFAEAREGRESE (a) BIEEHE
#.

SECTION V — AUTHORIZATION AND DECLARATION
BVEH — RERES

(9) I hereby give consent to the MPFA to disclose information collected in this Form to the trustee(s) concerned, the relevant
service provider(s) and other appropriate parties, or to enable such party or parties to access the information for the purposes
of processing the transfer of my accrued benefits.

FAREBEERTHAREAANEEREGZEDS, DAMRZAEA. HERBRERE, REOHERAEERERRKHR
WEHWER, REZFALTHRIEBEAEBZIFTEN.

(10) I declare that: & A\ & FR:

(a) | have read the Guide to Transfer Benefits under Employee Choice Arrangement (“ECA”);

FACHE ([ EERERY | REHEBIER) HNE;

(b) at the date of submitting this Form, | am employed by the employer in relation to the contribution account in my original
scheme; and

ERZAFRER, AAZENSAAFREAEIRZRSNEE; &

(c) to the best of my knowledge and belief, the information given in this Form is correct and complete.

BXRANFRHE, ARBARENERNEREFE.

Note 12

Signature of the employee Date (ccyy/mm/dd)
EBE%E"" B&# (#/RA/B)

For Intermediary Use |

Intermediary Name: MPF Intermediary Reg. No. :
Intermediary Code: Received date & time:
ME code/Name:

AIA Copy
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Explanatory Notes on Employee Choice Arrangement — Transfer Election Form [Form MPF(S)-P(P)]
If you do NOT possess a HKID Card, please fill in your name as shown on your passport.

Please note that the transfer request may not be processed if the name of the original trustee, the name of the original scheme, your scheme member’s account number in
your original scheme, the name of your current employer or the employer’s identification number is not provided or is incorrect. This information can be found:

(a) in your membership certificate;
(b) in your annual benefit statement; or
(c) through the member enquiry facilities available from trustees.

If you are in doubt, please contact your original trustee or your employer.

The employer’s identification number is the number assigned by the trustee to the employer concerned. Trustees may use different names for this number (e.g. account
number, company code, contract number, employer account number, employer code, employer ID, employer number, MPF client number, participating plan number, plan
number, scheme number, scheme ID, sub-scheme number). The number can be found in the statements issued by the trustees or through the member enquiry facilities
available from trustees. If you are in doubt, please contact your trustee or your employer.

If any part of the accrued benefits chosen under section 1l1(6) contains nil balance, that part will not be processed.

(a) This includes all accrued benefits in the sub-account under s.78(6)(b) of the Regulation.
(b) For a casual employee in an industry scheme, this sub-account generally contains the accrued benefits derived from all the employee mandatory contributions
made to this sub-account whilst working as a casual employee with different employers.

This includes all accrued benefits in the sub-account under s.78(6)(c) of the Regulation, which generally contains the accrued benefits derived from the mandatory
contributions in respect of your former employment(s) or former self-employment(s) transferred into the contribution account.

If you have already elected to transfer out the accrued benefits derived from the employee mandatory contributions under section 111(6)(i) or (6)(ii) once (or, if the governing
rules of the original scheme allow more than once, the maximum number of times allowed by the governing rules) in the same calendar year, transfer of that part of the
accrued benefits will not be processed.

Please note that the transfer request may not be processed if the name of the new trustee, the name of the new scheme, the employer’s identification number, the plan
number or your scheme member’s account number in your new scheme is not provided or is incorrect. The information can be found:

(a) in your membership certificate;
(b) in your annual benefit statement; or
(c) through the member enquiry facilities available from trustees.

You may, however, leave the scheme member’s account number blank if you have recently enrolled in the scheme and have not been notified of the new account number.
If you are in doubt, please contact your new trustee.

(a) If you request the transfer out of accrued benefits derived from the voluntary contributions under section 1V(8) but the governing rules of the original scheme do
not allow this, the option(s) will not be processed.

(b) If any part of the accrued benefits chosen under section 1V(8) contains nil balance, that part will not be processed.

(a) This includes all accrued benefits in the sub-account under s.78(6)(e) of the Regulation.

(b) For a casual employee in an industry scheme, this sub-account generally contains the accrued benefits derived from all the employee voluntary contributions

made to this sub-account whilst working as a casual employee with different employers.

This includes all accrued benefits in the sub-account under s.78(6)(f) of the Regulation, which generally contains the accrued benefits derived from the voluntary
contributions in respect of your former employment(s) or former self-employment(s) transferred into the contribution account.

The signature must be the same as your specimen signature previously submitted to your original trustee. Please note that the transfer may not be processed if the
signature provided in this Form does not match your specimen signature. If you are in doubt, please contact your original trustee.

~END~
EBEERTH —ERBEBERKIENPF(S)-P(P)ERIBIERAM
MRREEESME, SHERESBINRS.

AR, MRAERERZEAGE. RABEE. FAARERFGER. REEETABIEEARNRG, AMRENEREGR, MLEEBSERRT
BERE. FUEBUATREENAREY:

(a) REEMRE;
(b) BFERERE; ®
(e) ZRARBEHOREEAMRS.

WERER, FHARNEZIREAREE.
BEZBANRBANZAALCHBIRENRS. SXRANTERTRIWRREZANRE (GIMRFHRE. BEHRRK, 60KNR. BREEFHER. 2

HEEMmIE. FERS. WEEER - FUASEAZREOBRRLAERZAANLRERBENBARBENZRSE. MERME, FHERNIFEA
HfEE.

WIRESE |1 BE O EEREBHRERENEMBIZ [T &%, MBI BENEBERSTEERE,

(a) EAE () £78(6) ) IGRRENIRFNESNREESE.

(b) MITEFEWBEREAEMS, EEIRF—RESEUBRERESHIENIREIHEREESI RFAELHNMBREEFEHRRFEEDN
REEHE.

EAE (R $B7806) C)EMENNKRFNEBREEDZ. SEIKRF—RECCEBBERNERFNINZERIFERNARIERESNERTIAESE

HRE#E.

WRBERBE—2BFENES 11 BH ) (DHEKF(6) (I FEERBEEEHNUEHARFEENREEZEL —X (FWEABERRWEFFL SR

—RHNEHB, MREEREBERRAVITFNRZEBRE , BRI REHEENEBERBTIERE.

AR, MRRERENZIAAZTE, FAE28. HEIHBRE. FABGERIAMABNERFHR, AMERNENBR, IHESBERIT
BEE. FUEBUATREENAMEY:

(a) MEERE;

(b) BFEREmRE; %

(e) ZREAREOREEARSE.

i, MRHEASmMetE, EREFHORERFHR, MTB=HIE. NERRE, FHEROMZIA

(a) WMRESE IVBE @) BEERBABURKRMELENREEZGZE L, BRAANERRAULE T EFEE, IAHESBERSETIERE.

(b) WMIRESE IVRBEG HEEZEBNRAEHENEANIR [T &%, IRBIORENEBERSTERE.

(a) EAE (RO E7806) () MO RFHNLMBE#E.

(b) BITEHBMEREAMS, SESKRF—RESEUBRESSHIERTITREIHREAEEASRFAIELNABREBEMERMELD
REELE.

EAE (R £7806) (NKEMENSRFNEBRERE. EASRF—RESEEBERXRFNINZRIFRNBERIENABEEHRRAES

HREES

FHBELARRZARXTRZIAIANEZARMAR. FIE8, BFARBLNBZERRNBEIARTLT, FHEBRTERE. WAHRME, FHERE

HEZFEA

~E=
T
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Date:

AlA Company (Trustee) Limited

1/F, A1A Building,

1 Stubbs Road,

Hong Kong

Attn: MPF & Pensions Admin. Department

Re : Request of Change of Servicing Broker / Appointment of Servicing Broker

MPF Scheme Name [ ] AIA MPF - Prime Value Choice
[ ] AIAMPF - Simple Value Choice
[ ] AIA MPF - Basic Value Choice

[ ] Personal Account No.

[ ] Self-Employed Scheme No.

[ ] Employer Scheme No.

I/ We , holder of
(HKID Card / Passport number / BR No.) hereby appoint Sun Flower Insurance Brokers
Limited (Principal MPF Reg. No. CI000177 / Broker Code 1946) as my/our servicing
intermediary with immediate effect to handle and follow the MPF/ORSO issues. The broker
name, address and telephone number(s) are as follows:-

Sun Flower Insurance Brokers Limited

Room 1108, Hing Yip Commercial Centre,

272-284 Des Voeux Road Central, HK

Tel. : (852) 2521 1881

Fax :(852) 2521 1919

Contact Person: Lam Mei Wah, Vivian (Subsidiary MPF Reg. No. 074161)

There is no additional service charge to be imposed by the above-mentioned arrangement.

This appointment shall supersede all my/our previous appointment and valid until further
notification from me/us. I/We reserve the right to terminate this appointment at any time by
written notice.

Thank you for your kind attention and assistance.

Yours Faithfully,

Signature (with company chop if applicable)
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